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w Ministry of
JUSTICE

ATTACHMED

CORPORATE COMPLIANCE PROGRAM

In order to address any deficiencies i its internal control, policies, and

ocedures reganding complisnce with the Foreign Corrupt Practices Act
[FCPA™), Title 15, United States Code, Sections 78dé-1 ¢ seg, and' other
rplicable anti-corruption laws, Shell Nigeria Exploration and Production
ompany Lid (“SNEPCO") and Reyal Dutch Shell ple (collectively, the
Company™) agree 1o continug 1 conduct, in & manner consistent with all of their
Jbligations under this Agroement, appeopriale reviews of their existing internal
wrols, policies, and procedures.

Guidance

about procedures which relevant commerdal
organisations can put into place to prevent
person: iated with them from bribing

Where necessary and appropriate, thel Consultation Paper
iy existing internal conteols, policies, ar
zintaing: (@) & system of internal secount
ampany makes and keeps fair and scourate
rigorous enticormuption compliance code,
detect ond deter violations of the FCPA and
At o minimurm, this should include, but nat

he exteat they are not already part of the

policies, and procedures

A quide for firms

June 2011

Financial crime:

CP11/12"

¥ v i e o i, ek et e 110

V Supervision of banks,
financial services institutions,
and payment institutions

1 Basis for supervision

L1 Act on Strengiening the Supervision of
the Financial Market and Insurance

L VA F L S T

A ngafican mrronria of thalsearuthe s

T e et s o sl e ]

Banks’ management of
high money-laundering
risk situations

How banks deal with high-risk customers (including
politically exposed persons), correspondent banking
relationships and wire transfers
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Banks” management of
high money-laundering
risk situations

How banks deal with high-risk customers (including

politically exposed persons), correspondent banking
and wire o

ing

Inducements
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